

CDIGNITY 
pjRESPECf 

A Draining Guide On 
Homosexual Conduct Policy 




v 


on team' NOt ^' 

“ ,w ' ““" 

WtU OTSt ’ ***** sh0U \d expect ^ 

^**%*z£2***zz 


^ sSt ac ^SS- * e 4 ^S «£* 

cote va ' ueS ' e , established sU " ^ * e MtnV s 

s0 \diets ® execution * feased 0 n 

andperfon” Con duct f* 0 'f p U b\ic \a« and 

SST-TSSS-^ 1-- 

* .„!,,« trip 

and utvits. ^ t ^s w a & a « “Don’t 


Our mission is to comply with the 
law that prohibits homosexual 
conduct while at the same time 
respecting the privacy and dignity 
of every soldier. 
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This magazine is designed to help 
you understand the Army’s 
Homosexual Conduct Policy and the 
rights of soldiers and actions of the 
commander under this policy. It 
provides examples of the policy in 
action and includes frequently asked 
questions and answers. 


The sponsor for this publication is 
the Assistant Secretary of the Army 
for Manpower and Reserve Affairs, 
Department of the Army. 
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A Training Guide on the 
Homosexual Conduct Policy 


— 


DIGNITY 
and RESPECT 

Today’s training... 

1. CONDUCT 

2. ADMISSION 

3. HARASSMENT 


<30017 MORNING/ 
SOLP IERS, I'M 
MAJOR RIVERS. 
TOPAY'S TRAINING, 
PIGNITY ANP 
RESPECT/ IS 
PART OF THE 
ARMY'S EFFORT 
TO GET THE WORP 
OUT ABOUT 
THE HOMOSEXUAL- 
CONPUCT POLICY. 

THE TOPICS WE 
ARE GOING TO 
COVER ARE LISTEP 
ON THIS CHART. 



THE ARMY IS 
COMMITTEP 
TO TREATING ALL 
OF OUR SOLPIERS 
WITH PIGNITYANP 
RESPECT. 

THIS IS ABOUT 
TEAMWORK ANP 
COHESION, ANP WE 
WANT OUR PAILY 
BEHAVIORS TO 
SUPPORT THAT 
EFFORT. 


THE ARMY HAS A VERY 
BASIC POLICY: "PON'T ASK. 
PONT TEW." WE'LL. START HERE 
BY SUMMARIZING THIS POLICY. 
THEN, WE'LL PRESENT THREE 
STORIES THAT ILLUSTRATE 
HOW THE POLICY IS SUPPOSE? 
TO WORK. WE'VE INCLUPEP A 
RESOURCE LIST, WITH PEOPLE 
YOU CAN TALK TO, IN 
CASE YOU WANT MORE 
INFORMATION. 


FINALLY, I WANT YOU TO KNOW 
THAT THE ARMY IS COMMITTEP TO 
MAKING THIS POLICY SUCCESSFUL. 
YOUR LEAPERS KNOW THAT THE 
POLICY ON HOMOSEXUAL 
COUPUCT IN THE MILITARY MUST BE 
CLEARLY UNPERSTOOP ANP FAIRLY 
BYIFORCBP. OUR FAIR ANP 
CONSISTENT ENFORCEMENT OF 
THE POLICY HAS A PIRECT 
RELATIONSHIP TO UNIT COHESION 
ANP REAPINESS. 





Summary of 

CURRENT ARMY POLICY 

Army Regulation 600-20 
Army Command Policy 

Chapter 4-19 defines the Army’s Homosexual Conduct Policy. 

■ The policy implements Sections 654 of Title 10, United States Code and 
states that suitability to serve in the Army is based on conduct and the 
ability to meet required standards of duty performance and discipline. 

■ The Army defines homosexual conduct as: 

— an act or a statement by a soldier that demonstrates a propensity or 
intent to engage in homosexual acts, 

— the solicitation of another to engage in a homosexual act or acts, or 

— a homosexual marriage or attempted marriage. 




SIR, I HAVE 
A QUESTION. WHAT 
EXACTLY DOES "DON'T 
ASK" MEAN? 


"DON'T ASK" MEANS THAT A 
SOLDIER WILL NOT BE ASKED 
TO DIVULGE OR DISCUSS 
THEIR SEXUAL ORIENTATION 
UNLESS THERE IS CREDIBLE 
INFORMATION OF 
HOMOSEXUAL COWUCT. 
LET ME ALSO SAY, A 
PERSON'S SEXUAL 
ORIENTATION IS CONSIDERED 
A PERSONAL AND PRIVATE 
MATTER. SOLI7IERS 
SHOULDN'T GO AROUND 
ASKING EACH OTHER ABOUT 
THEIR SEXUAL PREFERENCE. 
SEXUAL ORIENTATION IS NOT 
A BAR TO MILITARY SERVICE 
UNLESS IT'S MANIFESTED BY 
HOMOSEXUAL CONDUCT. . . 
...WHICH LEADS TO MY 
FIRST STORY. 
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THIS IS A STORY ABOUT HOMOSEXUAL CONDUCT. 
WHEW YOU'RB FINISHEP REAPING THIS, YOU'LL BE 
ABLE TO: 

• I7EFIKIE CREPIBLE IKlFORMATIOKl 

• EXPLAIN THE PROCESS FOR INVESTIGATING AN 
ALLEGATION WHEN THE INFORMATION IS 
PETE RMINEC7 TO BE CREDIBLE 

• EXPLAIN THE ROLE OF THE COMMANPER ANP THE 
CHAIN OF COMM ANP IN EXECUTING THE ARMY'S 
HOMOSEXUAL CONPUCT POLICY, ANP 

• EXPLAIN THE RIGHTS OF AN ACCUSEP SOLPIER. 


GOTTA 

MINUTE, 

SIR? 


CERTAINLY, 
1SG, COME IN. 


SIR, I HAVE 
SOMETHING PRETTY 
IMPORTANT TO TALK 
TO YOU ABOUT. 


SIR, SERGEANTS HALL ANP JOHNSON 
JUST CAME TO SEE ME. THEY 
APPARENTLY WITNESSEP 

^ A HOMOSEXUAL ACT 
INVOLVING PFC HOWARP 
ANP A SOLPIER FROM 
AN OTHER UNIT. 


OK, 1SG, 
WHAT'VE 
YOU GOT? 






f GOT TO CALL 
THE BATTALION 
COMMANPER, 
f LTC NICHOLS. 


AFTER FILLING HER In . . . 


THANK YOU, MA'AM. I'LL CONTACT THE SJA 
RIGHT AWAY. I'LL UPPATE YOU WHEN I GEE YOU LATER 
TOVAY. I WILL ALSO INFORM THE COMMANPER 
OF THE OTHER SOLPIER ANP PROVIPE HIM WITH 
COPIES OF MY NCOS' STATEMENTS. 


YOU'RE RIGHT 1SG, 

THIS IS BOTH IMPORTANT 
ANP SENSITIVE. 

I'P LIKE TO TALK TO 
SERGEANTS HALL 
ANP JOHNSON IMMEPIATELY. 
THEN I'LL NEEP TO TALK WITH 
THE BATTALION COMMANPER 
ANP CONSULT WITH 
THE S JA. 


AFTER TALKING TO THE TWO NCOs, THE OOMMAbJ^ 
FEELS FURTHER ACTIONS ARE NECESSARY. HE PECIPES 
TO CALL THE BATTALION COMMANPER ANP INFORM HER 
OF THE INFORMATION HE HAS GATHEREP. 


AFTER THE 1SG RELAYS THE SERGEANTS' STORY 
REGARPING THE HOMOSEXUAL ACT THEY WITNESSEP. . . 









MA'AM, THIS IS CAPTAIW 
BRIGGS OF THE 363RP 
COMPAWy. WE'VE HA? AW 
ALLEGE? IWCI?EWT IW THE 
BARRACKS IWVOLVIWG OWE 
OF MY SOL?IERS IW A 
HOMOSEXUAL. ACT. THIS 
WAS REPORTED TO My 1SG 
By TWO OF My WCOs. 


LATER, CAPTAIW BRIGGS 
?IALS AGAIW. 


MAJOR 

JUAREZ 

PLEASE 


OFFICE OF THE 
S JA, MAJOR 
JUAREZ, SIR. 


I'VE BEEW LOOKIWG OVER THE AR, 

AS WELL AS THE WCOs' STATEMEWTS. 
I CERTAIWLy COWSI?ER THE WCOs 
WHO REPORTS? THE IWCI?EWT TO 
BE RELIABLE. IT LOOKS TO ME LIKE I'LL 
HAVE TO COW?UCT AW IWQUIRy. 

IS THAT yOUR OPIWIOW ALSO? 


CAPTAIW, yOU'RE QUITE RIGHT. UW?ER THE 
HOMOSEXUAL COWI7UCT POLICy, CRFPI3LF 
INFORM A T/OM IS ?EFIWE? AS A STATEMEWT 
By A RELIABLE PERSOW. THAT PERSOW MAy 
HAVE OBSERVED A SOLDIER EWGAGE? IW 
A HOMOSEXUAL ACT AS yOUR SERGEAWTS 
APPAREWTLy P\P , OR OVERHEAR? THE 
SOL?IER A?MITTIWG TO BE HOMOSEXUAL. 


AS LOWG AS yOU COWSI?ER THE 
IWFORMATIOW TO BE RELIABLE, 
THEW yOU HAVE CREDIBLE 
IWFORMATIOW. AS COMMAW?ER, 
yOU ARE RESPOWSIBLE FOR AW 
IWQUIRy FOR THIS TyPE 
OF IWCI?EWT. HAVE YOU 
?ISCUSSE? IT WITH yOUR 
BATTALIOW COMMAW?ER7 






I've TAuer with her earlier amp 
I'm supposes to see her later tovay. 

MA'AM AS LONG AS I HAVE VOU OW THe UWe, 

ueT Me ask you a ooupue of cauesTiows 

ABOUT THIS IWQUIRy. I Reviewer AR <o00-Z0 

as weu as THe statements of thf 

WOOs. I WOW PUAW TO SPeAK 
WITH PEC HOWARD. I KWOW I OAW'T 
ASK HIM IF He IS A HOMOSeXUAL 
HOW SHOULV I PO THIS OORReOTiy? 
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WHew you speAK to pfo howarp, iwform him 
THAT, BAS eC7 OW THe STATEMENT OF AW eyeWITWeSS, 
He was AuesePLy seew ewGAGep iw a HOMOsexuAU 
ACT. Be SURe TO ReAP HIM HIS RIGHTS. He HAS THe 
FULL RANGE OF RIGHTS, UWPeR ARTICLE 31 OF THe 
UNIFORM COVE OF MILITARY JUSTICE. HE HAS THe 
RIGHT TO LeGAL REPRESENTATION 3Y A TRIAL. 

peeewse seRvioe attorney or a civilian 

ATTORNEY RETAINEV AT NO COST TO THE ARMY. 

HE ALSO HAS THE RIGHT TO SAy 
WOTHIWG, SO Be PRePAReP FOR THAT. 


By THe WAY, 
WHAT ARe YOU 
VOING ABOUT THe 
OTHeR SOLVIER 
INVOLVEV IN 
THE INCIVENT 7 


sty. 


IS 


-j ~l 


~U-!~ 




I'VE NOTIFIEV THE 
SOLVIER'S COMPANY 
COMMANVER. THANKS 
FOR THE HELP, MA'AM. 

I'M SURe WE'LL Be 
TAUKIWG AGAIW SOOW. 




THE NEXT DAY, IKJ THE 
COMMANDER'S OFFICE 


SIR, PFC 
HOWARD 
REPORTING 
.AS ORDERED. 

> 


I'VE RECEIVED 
A REPORT 
THAT YOU WERE 
SEEN ENGAGING 
IN A HOMOSEXUAL 
ACT. I CONSIDER 
THIS INFORMATION 
TO EE CREDIBLE. 
I'LL BE 

CONDUCTING AN 
INQUIRY AND 
WOULD LIKE TO 
ASK YOU SOME 
QUESTIONS. BUT 
FIRST I MUST 
INFORM YOU 
OF YOUR RIGHTS 
UNDER 

ARTICLE 31... 




AS I SAID, I RECEIVED A REPORT THAT 
YOU AND ANOTHER MALE WERE SEEN 
ENGAGING IN A HOMOSEXUAL ACT IN 
THE BARRACKS YESTERDAY. 


SIR, I WOULD 
LIKE TO TALK TO 
A tPBFBYl SE COUNSEL 
BEFORE MAKING ANY 
FURTHER STATEMENT. 


FINE, PFC HOWARD, I UNDERSTAND. THE 1SG WILL 
ASSIST YOU TO GET AN APPOINTMENT WITH AN ATTORNEY. 
BY THE WAY, IF YOU NEED TO TALK WITH SOMEONE ELSE, 
THE ONLY OTHER PERSON YOU CAN TALK TO IN COmtPBUCB 
IS THE CHAPLAIN. LET THE 1SG KNOW IF YOU WANT 
AN APPOINTMENT WITH HIM, TOO. 



MA'AM, I WANTED TO 
GIVE YOU AW UPC7ATE OW 
PFC HOWARD'S CASE. 


GOOV, HOW IS 
IT GOIUG? 


wan, as you saip, pfc howarp vacwzv 

WOT TO MAKE A STATEMEWT. HE'S COWTACTIWG 
MIUTARy COUWSEL THROUGH THE ISO. 


VERy 

GOOV, CAPTAIW, 
THAWKS FOR THE 
UPDATE. 


A FEW £7AyS LATER, 

PFC HOWARD COWSULTS WITH 
A TRIAL PEFEWSE ATTORWEy 


SIR, CAW yOU EXPLAIW THE PROCESS 
AWC7 WHAT WILL HAPPEW TO ME? 


SURE, FIRST LET ME COVER THE POSSIBLE 
ACTIOWS yOUR COMMAWC7ER COU IV TAKE AWP 
POTEWTIAL C7ISCHARSES YOU COU IV RECEIVE 
IF YOU WERE IWVOLVEP WITH 
HOMOSEXUAL COWI7UCT. 


SOOW AFTER PFC HOWARD LEAVES... 



AFTER DISCUSSING THE POTENTIAL RESULTS WITH 
PFC HOWARD, THE TRIAL DEFENSE ATTORNEY 
ADVISES HIM ON HIS POSSIBLE OPTIONS . . . 





PFC 
HOWARD 7 , i 70 
YOU REMEMBER 
YOUR RIGHTS AS I 
EXPLAINED 7 THEM 
BEFORE? 


SIR, PFC 
HOWARD REPORTING 
AS ORDERED 7 . 


i) 




BASED OKI MY REVIEW OF 
THE STATEMENTS BY 
SGTs HALL AND JOHNSON 
AND DISCUSSION WITH 
YOUR CHAIN OF OOMMANI7, 
I HAVE DECIDED TO 
REOOMMENP THE 
INITIATION OF 
SEPARATION ACTION. 
YOU WILL RECEIVE A 
MEMORANDUM 
NOTIFYING YOU OF 
THE CONVENING 
AUTHORITY'S ACTION. 
YOU MAY TALK 
TO YOUR MILITARY 
COUU^Bl ABOUT 
YOUR OPTIONS. 
WOULD YOU 
LIKE TO DISCUSS IT 
AT THIS TIME? 




7 


OK, YOU ARE DISMISSED. 


( NO, SIR, I THINK ^ 

, — I I WILL SEE MY I — 
MILITARY COUNSEL 
BEFORE I TALK ABOUT IT 


1SG, MAKE SURE NOBODY GIVES PFC HOWARD A HARD\ 
TIME. HE HAS A RIGHT TO PRIVACY. THIS INFORMATION 
SHOULD BE LIMITED TO THOSE WHO REALLY HAVE A 
NEED TO KNOW. ALSO, I WANT TO MAKE SURE THAT PFC 
HOWAR0 REPORTS AMY HARASSMENT IMMEDIATELY. 
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iso, i just Receiver? wore? that 

PFC HOWARD'S PISCHARSF HAS 

Beew approvfp. 


a pew weeks pass... 



we JUST WAWT TO MAke SURe 
THAT HOWARD'S PAPFRWORk 
SeTS FIWISHFP AWP THAT He 

ouTPRocesses without 
AMY HASSte FROM THe OTHeR 

solpifrs. Lers keep a 
CL ose eye ow this. iso. 

He IS STILL owe OF OUR SOLPIFRS. 


you MAy ASk- 
WHAT IS CRFPIBLF 
IWFORMATIOW7 


ReAP THIS. 

I HOPe IT HFLPS. 


What is Credible l n lorm».»». 

was a homoscxua . d or a ttem{ 

she had observed or disco ^ 

saying or putting homosex S ual act < 

ale in a homosexual! 


Questions & Answers 




MO, UMPER £7017 
AM P ARMY POLICY 
JUST THE FACT 
THAT A PERSOM 
IS SAIP OR 
PERCEIVEP TO BE 
A HOMOSEXUAL 
POES MOT 
AUTOMATICALLY 
COMSTITUTE 
CREDIBLE 
IMFORMATIOM OR 
JUSTIFY AM 
IMVESTISATIOM 
OR IMQUIRY. 


IF SOMEOME 
IS ACCUSEP 
OF BEIMQ A 
HOMOSEXUAL, 
POES THAT 
ALWAYS 
MEAM THERE 
WILL BE AM 
IMVESTICSATIOM 
OR IMQUIRY? 


After the briefing session on 
Conduct, the soldiers were 
encouraged to ask questions. 
Here are a few: 


WHAT IS A 
"RELIABLE 
PERSOM"? 


THE COMMAMPER MUST 
JUPSE WHETHER THE 
PERSOM MAKIMG THE 
REPORT IS RELIABLE. 

THE COMMAMPER 
MAY ASK QUESTIOMS 
LIKE THESE: 

HAS THE PERSOM 
PROVIPEP IMACCURATE 
REPORTS IM THE PAST? 

POES THE CHAIM OF 
COMM AMP TRUST HIM TO 
PROVIPE ACCURATE 
IMFORMATIOM? 

IS THERE AMY REASOM 
FOR HIM TO SUBMIT 
A FALSE RSPORT? 





IM THIS STORY, YOU'LL LEARN HOW TO... 

• EXPLAIN THE ROLE OF THE CHAPLAIN 

• STATE WHO A SOLPIER CAN TALK 

to in cowbivbmcb, anp 

• EXPLAIN THE CONSEQUENCES OF A SOLPIER 
APMITTING HE/SHE IS A HOMOSEXUAL. 


OFFICE OF 
THECHAPLAIN 

CHAPLAIN 
(CRT) AYERS 


CHAPLAIN, OVER THE LAST 
FEW WEEKS WE'VE TALKEP 
A LOT. I'VE TRIBP TO 
EXPLAIN MY CONFUSION ABOUT 
MY SEXUAL ORIENTATION ANP 
I HOPE YOU UNPERSTANP MY 
NEEP TO BE HONEST ABOUT 
IT. I'VE PONE A LOT OF SOUL 
SEARCHING ANP FINALLY 
PECIPEP THAT I HAVE TO 
TELL THE COfAtAMVBR. 


THAT IS A SERIOUS PECISION. IF YOU PO 
PECIPE TO TALK TO YOUR COMMANPER, SHE 
MAY HAVE TO PISCHARGE YOU FOR 
HOMOSEXUAL CONPUCT UNPER AR (oOO-ZO . 




BUT SIR, I WANT TO 
STAY IN THE ARMY. 
I FEEL I'M A GOOP 
SOLPIER, I LIKE MY 
PUTY, ANP HAP 
PLANNEP TO MAKE 
IT MY CAREER. 


THAT REALLY MAKES THIS A VERY COMPLICATEP SITUATION. YOU 
REALLY SHOULP TALK TO A LAWYER TO PISCUSS THE PROCEPURES 
ANP OPTIONS. OF COURSE, I WILL BE HAPPY TO CONTINUE TO TALK 
WITH YOU ON THIS OR ANY OTHER ISSUES YOU MAY WISH TO PISCUSS. 





CAN I DISCUSS 
THIS OPEWL V WITH 
A LAWYER? 


SPEAKING OF CONFIDENTIALITY, 
you OHOUIV KNOW THAT WITH 
LIMITED EXCEPTIONS ANYTHING 
YOU SAY TO AW ARMY 
HEALTH PROFESSIONAL, 
INCLUDING A MENTAL 
HEALTH PROFESSIONAL, 

IS NOT AUTOMATICALLY 
CONFIDENTIAL. 


CERTAINLY, ANYTHIN© 
YOU SAY ABOUT THIS 
ISSUE TO A LEGAL 
ASSISTANCE OFFICER 
WILL BE CONFIDENTIAL, 
JUST LIKE OUR 
CONVERSATION. 


ONLY MY LAWYER AND A CHAPLAIN WILL BE ABLE 
TO KEEP MY CONVERSATIONS PRIVATE, SIR? 


THArS RIG HT. 

lAI \V 




OK SIR, 
THANK YOU 
FOR LISTENING. 
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BEFORE YOU GO 
AMY FURTHER, 

I WAKJT TO BE 
SURE YOU 
UMPERSTAMP 
THAT, UMPER THE 
HOMOSEXUAL 
COMPUCT POLICY , 
SAYIMG YOU'RE 
HOMOSEXUAL 
OAM BE A BASIS 
I FOR PISCHARGE. 
I YOU MAY ALSO 
I WAMT TO TALK 
TO A LEGAL 
ASSISTAMCE 
I OFFICER ABOUT 
THIS MATTER. 


MA'AM I HAVE BEEW 
TALKIMG TO CHAPLAIM 
AYERS OVER THE PAST 
FEW WEEKS AMP I 
THIMK THAT I MAY 
BE HOMOSEXUAL. . . 


(stop RIGHT THERE. 


YES MA'AM, I 
UMPERSTAMP. I HAVE 
ALREAPY TALKEP 
WITH A LEGAL 
ASSISTAMCE OFFICER 
AS WELL. 


PO YOU 
UMPERSTAMP 
THE ARMY'S 
HOMOSEXUAL 
COMPUCT 
POLICY? 


r 



YFS, MA'AM, I 170. BUT, I VB 
BFFM STRU<3<3UM<5 WITH THIS 

a iowg me amc7 vecwev 





weu. thfm, sfrsfamt, i wiu. talk with THe 

SJA AM17 BATTALIOM 00MMAMC7FR. I MAY HAVF 

soMe MORe ouesTiows for you aftfr that 

SO THAT I OAM COMFIRM YOU ARF SFRIOUS 
ABOUT THIS. I ALSO WAMT TO MAKF SURF 
THAT YOU UME7eRSTAMP THF IMPLICATIOMS 
OF YOUR STATFMFMT. 


UMPFRSTAMP, 

MA'AM. 




1 SG, I THINK SO. ESPECIALLY AFTER 
| TALKING WITH THE PLATOON SERGEANT 
ANP PLATOON LEADER. WE PON'T 
SEE ANY OTHER REASON FOR SGT 
WILLIAMS TO MAKE THIS 
STATEMENT AT THIS TIME. 





BA SEP OKi WILLIAMS' STATEMENT, I 
MAY HAVE TO INITIATE PISOHARGE 
PROOEPURES. BUT FIRST, I'VE GOT 
TO CONTACT THE BATTALION OOMMANPER 
AWP THEM GET APVIOE FROM SJA. 


OPT SMITH 
OALLS THE 
BATTAUOW 
OOMMANPER 
ANP THEM SJA... 


MAJOR STORM, SIR, THIS IS OPT SMITH. 

I AM OOWSIPERIWG A POSSIBLE HOMOSEXUAL 
OOWPUOT SEPARATIOW AGAINST SGT JOHW 
WILLIAMS IW MY OOMMANP. 



ygS, THAT'S CORRECT. HE 
VOLUNTARY APMITTgP TO Mg 
THAT Hg'S HOMOSgXUAL. I'Vg 
ALREAPV SPOKgN WITH THg 
BATTALION COMMANPER 
ANP HE ASKEP Mg TO 
CALL you TO OBTAIN yOUR 
COUNSgL CONCgRNING My 
ACTIONS FROM THIS POINT. 


LATER THAT WEEK. 


HOW ARE 
THINGS 
GOING 
WITH SGT. 
WILLIAMS, 
MA'AM? 


AFTgR TALKING WITH THg 
SJA, THg BATTALION 
COMMANPgR ANP I AGRgg? 
TO RgCOMMgNP PISCHARGg 
FOR SGT WILLIAMS. 
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AT THE CONCLUSION OF THE 
COMMANDER'S ACTIONS, SOT 
JOHN WILLIAMS WAS 
DISCHARGED ON GROUNDS OF 
HOMOSEXUAL COUtPUCT. IN 
THIS STORY, WHICH GROUNDS 
WERE USED TO JUSTIFY 
WILLIAMS' DISCHARGE? 


OFFICE OF 
THE CHAPLAIN 

CHAPLAIN 
(CPT) AYERS 


ARMY REGULA T1QR600^20 




} A basis for discharge exists if - 

1. The soldier has engaged 
in a homosexual act. 

2. The soldier has said that he or 
she is a homosexual or bisexual, 
or made some other statement 
that indicates a propensity or 
intent to engage in homosexual 
acts, or 

3. The soldier has married or 
attempted to marry a person 
of the same sex. 


IF YOU THINK 
IT'S #2, YOU ARE 
_ CORRBCT. i 



Questions & Answers 

The briefing session on Admission 
brought up these questions: 




WHAT POES 

vou'T tell" 

MEAN? 


"PON'T TELL" IS THE OPPOSITE OF 
"PON'T ASK". IT MEANS THAT SOLPIERS 
SHOULP NOT PISCUSS OR PISCLOSE THEIR 
SEXUAL- ORIENTATION OR COHPUCT WITH 
OTHER SOLPIERS. HOWEVER, SEXUAL 
ORIENTATION CAN BE PISCUSSEP 
CONFIPENTIALLY WITH A CHAPLAIN OR A 
LEGAL ASSISTANCE/TRIAL 
DEFENSE ATTORNEY. 




ARMY POLICY POES NOT FOCUS ON WHAT 
A PERSON 'IS/ BUT ON HIS OR HER CONPUCT. 

HOMOSEXUAL COUPUCT CREATES AN 
UNACCEPTABLE RISK TO UNIT COHESION ANP 
STANPARPS OF MORALE, GOOP ORPER, ANP 
PISCIPLINE. THEREFORE, A SOLPIER WHO 
COMMITS A HOMOSEXUAL ACT, OR HAS 
A PROPENSITY FOR HOMOSEXUAL 
CONPUCT AS PEMONSTRATEP BY A STATEMENT 
OR APMISSION, WILL BE SUBJECT TO PISCHARGE. 
'PROPENSITY/ HOWEVER, MEANS MORE THAN MERE 
SUSPICION NOT BASEP ON CREPIBLE INFORMATION. 


CAN 

HOMOSEXUALS 
SERVE IN THE 
MILITARY? 


Questions & Answers 




NO, ABSOLUTELY NOT. 

IF A SOLDIER ADMITS TO 
BEING A HOMOSEXUAL, THE 
COMMANDER MUST EXAMINE 
SUFFICIENT INFORMATION TO 
DETERMINE THE SINCERITY OF 
THE SOLDIER. ONLY AFTER 
DETERMINING THAT A SOLDIER 
IS SINCERE, WILL THE 
COMMANDER INITIATE THE 
SEPARATION PROCESS. 


WOULDN'T ADMITTING 
TO BEING A HOMOSEXUAL BE 
AN EASY WAY FOR SOLDIERS 
TO GET OUT OF THE ARMY? 



IF A SOLDIER 
ADMITS THAT HE OR SHE 
IS A HOMOSEXUAL, WILL 
THEY BE SUBJECTED TO ANY 
HARASSMENT OR OTHER 
ACTIONS? 


COMMANDERS TAKE SERIOUSLY 
THEIR RESPONSIBILITY FOR ENSURING 
THE SAFETY OF EVERY ASSIGNED SOLDIER 
UNTIL HE/SHE IS PROPERLY SEPARATED. 
ANY SOLDIER WHO ADMITS BEING 
HOMOSEXUAL WILL BE TREATED WITH THE 
PROPER DIGNITY AND RESPECT. 



OH, ygAH? 
WHAT ARE 
YOU 
POIWG? 


HAVE A 
PATE. 


I AM looking 

FORWARP TO A GREAT 
WEEKEWP. 


THIS STORy IS ABOUT HARASSMENT. WHEW YOU FINISH 
REAPING, YOU SHOULP BE ABIE TO: 

• IPENTIFy THAT HARASSMENT OF AWy TYPE IS WRONG 
ANP IS NOT TOLERATEP. 

• RECOGNIZE THAT HARASSMENT, INCLUPIWG HARASSMENT 
BASEP UPOH PERCEPTION OF HOMOSEXUAL. ORIENTATION 
IS UNALLOWABLE BEHAVIOR. 

• STATE HOW ARMy LEAPERS CAN PEAL FIRMLy WITH 
HARASSMENT WHILE RESPECTING THE PRIVACy 

OF SOLPIERS. 


YOU? A PATE? 

I WOULP 
BELIEVE THAT 
GATES OVER 
THERE HAP A PATE 
WITH ANOTHER 
MAN BEFORE 
I'P EVER BELIEVE 
THAT YOU HAVE 
A HOT PATE. 



HEy, 
GATES, 
WOULP YOU 
en joy A 
PATE WITH 
A GOOP 
LOOKING 
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YES, FIRST 
SERSEAMT, I V\V. 
I WAS SO IMS TO 
SAY SOMETHIMS 
WHEM you 
CAME IM. 


SERSEAMT SATES, I WAMT YOU TO KMOW THAT I COMSIPER THOSE 
SOLPIERS' COMMEMTS AMP BEHAVIOR TO BE IMAPPROPRIATE. WE WILL 
MOT TOLERATE HARASSMEMT OF AMY TYPE IM THIS UMIT. 

I AM MOT COMCERMEP ABOUT YOUR 
PERSOMAL LIFE— THAT IS MOT THE ISSUE 
HERE. PIP YOU FEEL THAT THOSE MCOs 
WERE HARASSIMS YOU? 






yes, first 
seRseAWT. 


A ecus MIlll/TCC 1 ATCD 


A r fcW imINU I I fcK 

IN THE lSG'S OFFICE. 



I HAVE TASKEP THOSE 
THREE NCOs TO GIVE 
ANTI-HARASSMENT 
TRAINING PURING 
THAT CLASS. 


YOU' RE HERE FOR ONE REASON ONLY. YOUR COMMENTS TO 
SERGEANT GATES WERE BLATANT HARASSMENT ANI7 I WON'T STANP FOR IT. 
HARASSMENT OF ANY KINP IS UNACCEPTABLE IN THIS UNIT. WE MUST WORK 
AS A TEAM ANP RESPECT ONE ANOTHER. WHAT KINP OF EXAMPLE ARE 
YOU SETTING FOR YOUR SOLPIERS? 


JO BUTS! FORTUNATELY, I HE ARP 
YOU BEFORE YOU HAP A CHANCE 
TO GO TOO FAR. I WILL NOT 
TOLERATE HARASSMENT. IF I 
HEAR ABOUT IT AGAIN, I'LL 
PERSONALLY WALK YOU INTO 
THE COMMANPER'S OFFICE ANP 
RECOMMENP UCMJ ACTION. 

PO YOU UNPERSTANP? 


LATER THE 1SG INFORMS THE COtAPAUY 
COM MANPER OF HIS ACTIONS... 


1SG, THANKS FOR FILLING 
ME IN. I AGREE WITH YOUR ACTION. 
PON'T WE HAVE A 'CONSIPERATION OF 
OTHERS' CLASS THIS FRIPAY? 


YES, SIR WE 


PO 



LATER THAT PAY. 


MAM, WE REALLY 
BLEW IT. THE IS© 
WAS REALLY ANGRY. 


YOU'RE 
WOT KIPC7IWG. 


HE WAS RIGHT YOU KNOW, 
WE SHOULDN'T HAVE SAID 
THAT TO GATES. 


I'M GLAD GATES 
VOLUNTEERED TO 
STAY LATE. 

WE CAN'T TAKE 
THE DOWNTIME ON 
THIS ONE. 


A WEEK LATER, SGT GATES 
IS WORKING LATE TO FIX A RADIO 
FOR A CRITICAL AIRCRAFT. 


YEAH, I AGREE, 
GLAD HE DOESN'T 
HOLD A GRUDGE 
AGAINST US. 


DID YOU THINK THE 
FIRST SERGEANT WAS TOO SEVERE 
WITH THOSE SOLDIERS? DID YOU 
THINK GATES OVER-REACTED BY 
AGREEING THAT THEIR BEHAVIOR 
WAS HARASSING? 


HARASSMENT IS A SERIOUS ISSUE 
AND LEADERS HAVE TO DEAL WITH IT 
DECISIVELY AND PROMPTLY. THE FIRST 
SERGEANT TOOK CARE OF THIS 
INCIDENT "BY THE BOOK". HE DID THE 
RIGHT THING FOR THE MORALE AND 
FOR THE SAFETY AND WELL-BEING 
OF HIS SOLDIERS. 



Questions & Answers 



WHAT SHOULP A 
SOLPIER VO IF HE/SHE 
FEELS THAT CERTAIN 
COMMENTS OR 
ACTIONS TOWARP 
HIM/HER HAVE BEEN 
INAPPROPRIATE ANP 
FEELS HARASSEP7 


ANY SOLPIER WHO 
| FEELS HARASSEP FOR| 
ANY REASON SHOULP \ 
TELL THE HARASSING | 
INPIVIPUAL(S) TO 
STOP. THE SOLPIER 
| SHOULP IMMEPIATELY I 
INFORM THE CHAIN OF f 
COMMANP OF THE 
INAPPROPRIATE 
COfAf^eUT S 
OR ACTIONS. 


WHAT IF I OBSERVE 
OR OVERHEAR 
ANOTHER SOLPIER 
THREATENING 
SOMEONE WITH 
RETALIATION? 


AS BEFORE, YOU 
SHOULP INFORM THE 
CHAIN OF COMMANP 
IMMEPIATELY. THE 
CHAIN OF COMMANP IS | 
RESPONSIBLE 
FOR ENSURING THE 
SOLPIER'S SAFETY 
ANP STOPPING 
ALL HARASSING OR 
THREATENING ACTIONS | 
ANP FOR TAKING 
THE APPROPRIATE 
PISCIPLINARY ACTIONS I 
| AGAINST ANY SOLPIERS | 
THAT ARE INVOLVEP 
IN HARASSING 
BEHAVIOR. 


IS THE HARASSMENT 
THAT THE SOLPIER 
RECEIVEP IN THIS 
| STORY GROUUVG FOR | 
INVESTIGATION INTO 
HIS SEXUAL 
ORIENTATION? 


NO, THE SOLPIER'S 
SEXUAL ORIENTATION 
IS NOT THE ISSUE 
HERE ANP SHOULP 
NOT BE INVESTIGATED 
| THE CHAIN OF COMMANP 
ACTEP PROPERLY 
HERE TO STOP THE 
HARASSING BEHAVIOR 
ANP TO TAKE 
| IMMEPIATE CORRECTIVE 
ACTION. 



r ON THIS CHART, I HAVE LIST EC? SOME OF THE RESOURCES N 
THAT you OR YOUR SOLPIERS CAW COWTACT FOR MORE 
IWFORMATIOW OR TO ANSWER QUESTIONS. ALTHOUGH 
TREATING SOU7IERS WITH J7IGNITY ANP RESPECT IS EVERY 
SOLPIER'S RESPONSIBILITY, 

THE CHAIN OF COMMAND MUST 
ESTABLISH ANP MAINTAIN 
AN ENVIRONMENT IN WHICH 
FAIR TREATMENT IS 


THE STANI7ARC7. 


Resource Listing 
for Questions 

Chain of Command: 

Team 

Squad 

Platoon 

Company 

Unit Chaplain* 

Post or Installation Chaplain* 
Legal Assistance Officer* 

Trial Defense Attorney* 

Mental Health Provider 
Medical Care Provider 

♦These resources may be considered confidential sources for 
information and discussion. 


m — \ 


zzz: 


SPECIAL INFORMATION FOR LEADERS: 

Those of you who have the responsibility of caring for soldiers, their welfare 
and their training, must ensure that you are familiar with these sources and 
can provide them to your soldiers when needed. Proactive training and the 
prevention of any potential harassment conditions will help to build the 
environment of trust and teamwork essential to mission accomplishment. 



Notes 


Notes 


Pritzker Military Library 

www.pritzkermilitarylibrary.org 



111568 


1 1 K5W 

Pritzker Military Library 

610 N, Fairbanks, 2 nd Floor 


OCT 1 6 2009 
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and our unit leaders must ensure that their 
units encourage all assigned soldiers to 
contribute to their units’ successes. 



PIN: 079001-000 


